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Introduction  

Congratulations on considering one of the most rewarding careers anyone can aim for. This booklet has been 
developed to provide applicants with: 

¶ information about working for the Northern Territory Fire and Rescue Service (NTFRS) 

¶ employment remuneration and conditions for firefighters 

¶ a clear understanding of the criteria successful applicants will be required to meet 

¶ an understanding of the recruitment process 

¶ an overview of the NT Recruit Firefighter training course 

¶ information to assist you with your initial application. 
 
You are encouraged to read this booklet carefully prior to completing the Application Process and Forms.  

 
You must make full disclosure, which includes all criminal and civil proceedings. Failure to 
disclose any information may result in your application not being processed or if appointed, 
the termination of your appointment.  
 
NTFRS is strongly committed to building a diverse workforce that represents the diversity within the Northern 
Territory and strongly encourages applications from Aboriginal people, females and people from culturally 
diverse backgrounds. 

 
The information contained in this booklet is current at the time of publication. Processes and procedures are 
subject to change without notice. Please ensure that you use the most recent recruitment information pack 
when making your initial application. To confirm that you have up-to-date information and forms please 
contact 08 8999 FIRE (8999 3473) or visit our website www.fire.nt.gov.au 
 

Privacy  
Personal information provided to the department is protected by the privacy provisions of the Information Act. 
The department collects your personal information for recruitment and management purposes as required by 
the Public Sector Employment and Management Act. The NTFRS will NOT disclose the information without 
your consent except where authorised by law. Non-identifying information may be used for statistical 
purposes. 
 
 

 

 
If you have any questions about the information contained in this booklet, or require assistance, 

please contact the NTFRS Recruitment Office. 
Telephone: 08 8999 FIRE (8999 3473) 

Email: fire.recruitment@nt.gov.au 

http://www.fire.nt.gov.au/
mailto:fire.recruitment@nt.gov.au
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FINAL STAGE 

The final selection will be completed. Circumstances 
permitting successful applicants will be given three 
weeksô notice of the commence date. 

 

Website: www.fire.nt.gov.au 

Recruitment Flow Chart  
 
 
 
 
 
 
 

  

STAGE 1 

Apply online at 
https://jobs.nt.gov.au/Home/Search 

The self-declaration brief physical and criminal overview 
must be completed with full disclosure and honesty. 
Ensure all required documentation is included in the 
submission. 

If application is incomplete the form may 
be delayed and not progressed. 

If an applicant does not meet the 
physical requirements they will be 
notified on the day. 

Unsuccessful applicants are encouraged 
to pursue a physical training program 
through the assistance of a qualified 
fitness trainer. 

Unsuccessful applicants are encouraged 
to reapply at the next intake. 

STAGE 3 

Applicants who are successful in Stage 2 of the application 
process will be invited to attend the physical assessment. 
This invitation will include a Pre-Test medical form.  

The Pre-Test medical form is to be completed and signed 
by the applicantôs medical practitioner in order to 
participate in the physical assessment. 

If this form is NOT completed the applicant will NOT be 
allowed to complete the physical testing. 

STAGE 4 

Upon successful completion of Stage 3 applicants will be 
invited to attend an interview. 

At this stage applicants must show documentation that they 
have, or are in the process of gaining their Medium Rigid 
Licence (manual) and current First Aid Certificate. 

Nominated referees and previous employers may be 
contacted to provide references. 

Applicants may be sent to Health Services Australia for 
further medical assessment. The applicant is to provide all 
relevant medical reports in relation to surgery, serious 
injuries or illness that they may have incurred. A specialist 
clearance maybe required. 

STAGE 2 

Upon successful completion of Stage 1 in the application 
process an acknowledgment letter will be sent to the 
applicant. 

Applicants who are successful in Stage 1 will be invited to 
the written assessment centre which includes the 
academic and psychological testing. 

If an applicant does not meet the 
academic or characteristic 
requirements they will be duly notified. 

Unsuccessful applicants are 
encouraged to re-apply after 12 months 
from date of Written Assessment. 

Unsuccessful applicants will be duly 
notified. Feedback will generally not be 
provided if requested. 

Unsuccessful applicants are encouraged 
to reapply at the next intake. 
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The Northern Territory  

With a population of only 233,000 people across 1.3 million square kilometres, the Northern Territory is a 
progressive place. Major industries include tourism, mining and pastoral ventures. 

 

 
 
The Northern Territory is divided into two distinct regions ï the Northern region and the Southern region. 

Darwin is the hub of the Top End. Residents enjoy great weather, beautiful sunsets, vibrant markets, 
multicultural society and a legendary laid back lifestyle.  

Alice Springs is the central desertôs capital and is home to the red earth of the outback. This desert landscape 
is punctuated by unique natural wonders ï the magnificent MacDonnell Ranges, the majestic Kings Canyon, 
the massive ochre domes of Kata Tjuta (the Olgas) and of course the iconic Uluru (Ayres Rock). 

 

 
 
Detailed information about living and working in the Northern Territory is available at 
www.australiasnorthernterritory.com.au   

http://www.australiasnorthernterritory.com.au/
http://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwill5-YqPvTAhULORoKHfY_D6sQjRwIBw&url=http://www.eventconnect.com/venue/finder/1806/Voyages-Ayers-Rock-Resort/&psig=AFQjCNG_JxoalXggzNV6_yJguLh9RgUz2A&ust=1495261070799248
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Firefighting in the Northern Territory  

There is much more to being a Firefighter in the Northern Territory than just putting out fires and performing 
rescues.  

The NTFRS offers an experience unlike that of any other Service in Australia, as we are small in size with 
large land areas to look after.  

Firefighting is about building relationships in the community and making a difference in the lives of people 
through community awareness and education on fire safety issues, hazard abatement, legislation compliance 
and many other areas. Working as a Territory Firefighter demands many skills, both physical and mental. 
Being a part of the NTFRS is much more than a job; itôs about teamwork, lifestyle and having a fulfilling 
career. 

 
 

 

 

 



May 2017 V-12.5                                                           Page 7 of 28 

The NTFRS is one of the smallest Fire Services in Australia with just over 200 permanent firefighting 
members and approximately 350 Auxiliary and Volunteer members. It is a modern, professional 
organisation that forms part of a Tri Service, combining Police, Fire and Emergency Services. 

Once recruits have successfully completed the training program, they may be posted to Darwin (Northern 
region) or Alice Springs (Southern region). 

Northern Territory Firefighters may be posted to a regional (remote area) station at some stage in their 
career, once having fulfilled the career and qualification requirements. 

 

Greater Darwin  

As the capital of the Northern Territory and one of the major centres in northern Australia, Darwin is well-
served in terms of communications, transport, technology, education and Government services. It is the hub 
of thriving industries including aquaculture, natural gas, tourism and pastoral ventures. 

Darwin has a tropical climate, so the area is subjected to monsoons, cyclones, magnificent electrical storms 
and approximate temperatures of 14° (dry season night) to 35° (wet season day) with high humidity levels. 

There are four 24-hour Fire Stations in the Greater Darwin area. These are Marrara, Darwin, Palmerston and 
Berrimah Fire Stations. Added to this is Humpty Doo Fire Station which operates between the hours of 0800 
and 1800 weekdays and is staffed by four permanent firefighters. 

Darwin Fire Station is the headquarters of the NTFRES, officially opened in 1988 and contains operational 
members as well as the NTFRES Executive. Darwin Station responds to the business and residential hub of 
the CBD and the industrial areas of Darwin including facilities around the harbour.  

The Marrara Fire Station became operational in 2007 and replaced the aging Casuarina Fire Station which 
was built in 1974. The Marrara Emergency Response Area covers an area of approximately 70 square 
kilometres and takes in Darwinôs northern suburbs. 

The Marrara Fire Station is the first response station to assist airport firefighting crews to attend aircraft 
incidents at Darwin International Airport. 

The Palmerston Fire Station opened in 1986. Its fire district is the largest segment of the greater Darwin 
region covering an area of approximately 210 square kilometres. The Palmerston fire district includes the city 
of Palmerston, the fastest growing community in Northern Australia; Robertson Barracks, the largest military 
establishment in Northern Australia. 
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Alice Springs  

Alice Springs lies on the Todd River, which flows only after heavy rains in the hot months from October to 
March, during which temperatures can rise to more than 40°. The yearly average rainfall is only 275 mm. In 
May to September daytime temperatures are in the low 20s while overnight minimums can reach -7°.  

The Alice Springs Fire Station was opened in 1997 and is the Headquarters for Central Australia. It is a 24 
hour station responding to all emergency incidents within the Alice Springs town boundary and further afield 
for transportation or HAZMAT incidents. The Fire Station is in a very strategic position on the Stuart Highway, 
the main thoroughfare through town. 

In addition to the operational section, the Alice Springs Fire Station includes Administration, Training and 
Development and Community Fire Safety. 

Alice Springs Station is also responsible for the Alice Springs Rural Fire Brigade and Ti Tree Volunteer Fire 
Brigade. 

Regional  stations  

There are five regional stations in the Northern Territory: Jabiru, Katherine, Nhulunbuy, Tennant Creek and 
Yulara. Regional stations are staffed by permanent firefighters with the support of auxiliary and volunteer 
firefighters. 

Jabiru Fire Station ï Located 253 kilometres east of Darwin in the Kakadu National Park. This station is 
situated in a high profile tourist area that attracts many thousands of visitors a year. 

The Jabiru Fire Station Emergency Response Area (ERA) covers twenty square kilometres within the town 
boundary, although members respond to motor vehicle crashes and hazardous materials spills outside their 
ERA. The station also supports the Ranger Uranium Mine and assists the rangers from Kakadu with hazard 
reduction burning. 

This station is staffed by two permanent firefighters with the support of nine auxiliaries and a varying number 
of volunteers. The station provides secure storage engine bays for three vehicles, a breathing apparatus 
room and facilities for training auxiliary and volunteer firefighters. 
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Katherine Fire Station ï Katherine has a population of 11,000 people and beef cattle, mining, horticulture 
and tourism are its major support industries. Katherine is also an important regional centre for Territory and 
Federal Governments agencies. 

The Katherine Emergency Response Area is mainly within the 30 square kilometre town boundary; however, 
personnel attend to incidents in the regional areas extending over 408,500 square kilometres. 

The station has three permanent members and twelve auxiliary firefighters who respond to around 500 calls 
a year. The majority of incidents are grass and bushfires, motor vehicle crashes and hazardous materials 
spills. The station is responsible for management and training of four volunteer fire and emergency groups 
at Pine Creek, Timber Creek, Mataranka and Borroloola. 

Nhulunbuy Fire Station ï Situated on the Gove Peninsula, Nhulunbuy Station is located 650 kilometres 
from Darwin on the remote north eastern tip of the Gulf of Carpentaria. 

Nhulunbuy station is staffed by two permanent officers who are assisted by nine auxiliaries and a varying 
number of volunteer firefighters. 

The Nhulunbuy Fire Station Emergency Response Area covers the main town and the settlement of Yirrkala 
(maintains a Volunteer Fire Brigade) as well as the Gove Airport.  

Tennant Creek Fire Station is located on the Stuart Highway about 1000 kilometres from Darwin and 500 
kilometres from Alice Springs at the junction of two arterial roads, the Barkly Highway and the Stuart Highway. 

The Tennant Creek Emergency Response Area encompasses an area around the town and extends to Daly 
Waters in the north to Barrow Creek in the south for transport and HAZMAT incidents. 

The station has two permanent members who are responsible for nine Auxiliaries and the management and 
training of a Volunteer Fire and Emergency Response Groups located at Elliott. 

 

 
 

Yulara Fire Station is situated about 460 kilometres south west of Alice Springs. The town provides a range 
of resort facilities to service thousands of tourists who visit nearby natural geological formations. Major tourist 
attractions supporting Yulara are Uluru (Ayers Rock) 20 kilometres away and the Olgas (KataTjuta) which 
are about 50 kilometres from the township. 

 

The Yulara Fire Station - Emergency Response Area is within the Yulara town boundary but also responds 
over a wide area as far away as the Western Australia border, east to Erldunda and north to the Kings Canyon 
Resort. 

Yulara Fire Station has two permanent officers plus nine auxiliary and many volunteers firefighters. 
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Auxiliary and Volunteer Firefighters  

Being a small Fire Service the NTFRS is supported by a dedicated team of approximately 50 Auxiliary 
Firefighters and approximately 300 Volunteer Firefighters who attend regular training to assist track stations 
in maintaining service delivery within their community. 

Auxiliary firefighters play a vital role in assisting permanent staff in remote locations. 

Volunteers are the backbone of our organisation and provide fire and rescue response within a number towns 
and communities across the Northern Territory.  

Volunteers may be called upon to assist full-time firefighters or local police or respond with just other brigade 
members. Itôs not just about fighting fires or road crash rescue; volunteers encounter a range of challenging 
experiences.  

 

Have you go t what it takes to become a Firefighter?  

The NTFRS is looking for men and women who: 

¶ Have a genuine interest in people and able to get on with people from different backgrounds and 
cultures who have a strong community focus 

¶ Are fit and healthy 

¶ Are committed to promoting the safety of their community 

¶ Enjoy working as part of a team 

¶ Can follow instructions  

¶ Are dependable and can be relied upon  

¶ Can think on their feet to solve problems, react flexibly and use initiative 

¶ Would be able to deal sensitively with members of the public in difficult and emotional situations 

¶ Would be able to take the responsibility for representing a professional service 

¶ Are committed to maintaining and developing skills 

¶ Enjoy working in a job where change and improvements are constant  

¶ Are prepared to work unsocial work patterns, which include night shifts, weekend work, and public 
holidays 

¶ Are prepared to commit around 120 days of their life to initial training, with no time off for holidays 
during that period 

¶ Are prepared, at emergency incidents, to work for several hours in difficult conditions without a break. 

¶ Hold a Medium Rigid licence (manual) as recognised by the NT Government. 

¶ Be current in First Aid 

 

Further information about the NTFRS and fire fighting in the Territory can be found on our website: 
www.fire.nt.gov.au.   

http://www.fire.nt.gov.au/































